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VISD Community Survey – Overall Results 
NA = no responses  
Green shading = indicate a strongly positive average response 
Red shading = indicate a strongly concerning average response 
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VISD Community Survey – Open-ended Responses to question 
“Based on your perspective, what should be the highest priority of the school district?” 

Community members were invited to provide their suggestions via an open-ended question at the 
end of the survey. The question “Based on your perspective, what should be the highest priority of 
the school district?” had over 79 responses. Comments were analyzed and grouped into the 
following categories:  

1. Improve Education
2. Safety
3. Careers
4. Diversity, Equity, and Inclusion
5. Other

CATEGORY: “Improve Education” 

• Raise the quality of education provided breadth/depth of course offering, class size,
excellence in teaching, inclusive environment, buildings enhanced.

• Paying teachers more and getting students quality instruction

• Truly allowing students to learn at their own pace.

• To educate each student so that they are ready for their next step.
• Quality focus on opportunities for ALL students, based on the needs of each.

• Providing quality education to a student group with diverse perspectives and learning styles

• Provide safe, high-quality education that prepares students to become lifetime learners

• Promoting a higher quality of writing instruction, math support, and knowledge for a wide
range of students for post-graduation - potentially developing programs to take advantage
of the community skills available as volunteers if the need cannot be met my funding from
the district.

• More vocational options, practical finance/budgeting class at VHS

• more options for kids who need extra academic challenge
• In concern for academic standards, do we leave behind academically challenged students?

• Hiring excellent teachers

• Hiring and keeping competent teachers & staff

• Getting back to the basics - reading, writing, math
• Focus on education, not making people feel good

• Finding innovative and high-quality teachers

• Excellent academic education

• Educating the whole child--academically and socio-emotionally
• Educating all students.

• Educate all equally and well in math, science, English... Teachers have no right to shove their
politics on kids and critical race theory has no place in schools. It is a false ideology and
divisive.  Regardless of creed, color, or origin all persons have the right to human dignity and
equal justice.

• Critical thinking skills related to preparing students for the world of work
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• Creating a climate of equity among students and quality education to promote clear 
thinking adults 

• Continued innovative education and communicate the great VISD curricula and work 
• Continue to pursue a high standard of education while providing a safe and sound 

emotional experience for all students. 
• Academic competency 

 

CATEGORY: “Safety”  
 

• More mental health support for students and support for those who are deemed as 
outsiders 

• Mental health and inclusion 

• Stop bullying. Stop blaming the victim. Stop making the victim leave and go to family link or 
student link 

• Stop blaming the victim. Believe the victim. 

• Safety 

• Keep our kids safe. Maintain the VAX & MASK protocol. 
• Increased security cameras. Addiction help 

• Helping students self-connect for their emotional well-being and for finding self-motivation 
for learning 

• COVID-19 safety. 

• Continuing to learn and adapt to an educational environment with Covid...continuing to find 
ways to keep kids learning in the classroom, safety protocols and continuing to be flexible 
with plans and alternatives to respond to educational needs when outbreaks occur. 

• Continue to pursue a high standard of education while providing a safe and sound 
emotional experience for all students. 

• Active COVID testing strategy to catch outbreaks earlier and keep more kids in school 
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CATEGORY: “Careers”  
 

• Training for all careers 
• To help kids have a viable career path 

• Promoting a higher quality of writing instruction, math support, and knowledge for a wide 
range of students for post-graduation - potentially developing programs to take advantage 
of the community skills available as volunteers if the need cannot be met my funding from 
the district. 

• Preparing students for next steps 

• Preparing students for life on and especially off the island. 

• Preparing children to be successful contributors to society 

• Preparing all students for life beyond school 
• Prepare each student for their next step, whether it be for higher education, a trade or 

work. 
• Prep for college AND trades 

• More vocational options, practical finance/budgeting class at VHS 

• More options are needed for those students who are not able to seek higher education, 
such as vocational training options. 

• Maximizing educational outcomes for the students. 
• Leading children toward more interesting lives regardless of profession/job. 

• Critical thinking skills related to preparing students for the world of work 

• College Preparation is important, but not for everyone, we need trade schools that can be a 
viable option for many students. 

 

CATEGORY: “Diversity, Equity, and Inclusion”  
 

• Mental health and inclusion 

• Social justice and equity 

• Quality focus on opportunities for ALL students, based on the needs of each. 

• Providing quality education to a student group with diverse perspectives and learning styles 
• Please bring Japanese class back!!! 

• Ensuring all students and families agree the school is serving their needs and they have a 
part in that. That the community has evidence of that, objectively, demonstrably and from 
the mouths of those involved. 

• Gender Inclusivity. 

• equal attention and services for special needs students 

• Educate all equally and well in math, science, English... Teachers have no right to shove their 
politics on kids and critical race theory has no place in schools. It is a false ideology and 
divisive.  Regardless of creed, color or origin all persons have the right to human dignity and 
equal justice. 

• Creating a climate of equity among students and quality education to promote clear 
thinking adults 

• Challenging existing perspectives that obstruct the learning experience of marginalized 
students. 
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CATEGORY: “Other” 

• Prioritize making district a community district and not have commuting students

• keep all families current with internet and computers

• Improved and more frequent communication with community. Opportunities for
volunteerism by community professionals.

• Hire a new superintendent.

• Helping students break out of the "Vashon Bubble." Sister school exchanges on Zoom?
• From the perspective of people who did not have children in the school system, it appears

that VISD is doing a good job.  I am unable to answer the specific questions asked in the
survey.  My only interaction w/ the school has been (pre-COVID) going to games, going to
plays and performances, and interacting w/ students who work in various island businesses.
I certainly have a good feeling toward the school and will support them financially w/o
qualms.

• Do as you say

• Communication.  Leadership.
• Admin seems to make a lot of money vs the support staff
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VISD Parent Survey – Overall Results 

NA = no responses  
Green shading = indicate a strongly positive average response 
Red shading = indicate a strongly concerning average response 
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Green shading = indicate a strongly positive average response 
Red shading = indicate a strongly concerning average response 
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VISD Parent Survey – Overall Results 
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VISD Parent Survey – Results by Child’s Gender 
(“I identify my child’s gender as…”) 

Note: “Other” includes parents who selected child’s gender as binary or inter-sex. 
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VISD Parent Survey – Results by Child’s Gender 
(“I identify my child’s gender as…”) 

Note: “Other” includes parents who selected child’s gender as binary or inter-sex. 
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VISD Parent Survey – Results by Family Ethnic Background 
(“My racial/ethnic background is…”) 
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VISD Parent Survey – Results by Family Ethnic Background 
(“My racial/ethnic background is…”) 
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VISD Parent Survey – Results by Language Spoken at Home 
(“In our household, a language other than English is regularly spoken”) 
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VISD Parent Survey – Results by Language Spoken at Home 
(“In our household, a language other than English is regularly spoken”) 
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About 
Us

Performance Fact, Inc.

333 Hegenberger Road, Suite 204

Oakland, California 94621

Telephone: 510.568.7944

contact@performancefact.com

www.performancefact.com

www.eyeonthegoal.com

Created in 1997 by Mutiu Fagbayi, Performance Fact’s sole 

commitment is to provide educational leaders, their teams, and their 

communities with a system of solutions for building stronger schools 

and accelerating learning for all students ... from thought to results.

We collaborate with our clients by aligning our external perspective 

with their internal vision for their schools and community.

Our name - Performance Fact – is derived from five timeless ideals. 

PERFORMANCE
We believe that results matter. They tell us about the 
effectiveness of our practice, and focus our attention on 
solutions that matter most.

fast forward
We act with a sense of urgency, and continually search for 
ways to accelerate time to results for our clients.

accountability
We rely on a fact-based approach, not opinion. 
Accountability means standing up for the results we 
produce, individually and collectively.

continous learning
We view personal and team learning as professional 
expectations, and as the fuel for continuous improvement 
of services to our clients.

trust
We build relationships based on uncompromising 
integrity, deep caring, and total commitment to helping 
our clients achieve the goals that are important to them.

Since 1997, we have served nearly 100 school systems in 10+ US 

states. Together, these districts educate more than 1,000,000 students 

every day in nearly 1,800 schools. Internationally, Performance Fact 

works with leaders and practitioners in more than 100 schools serving 

more than 40,000 pupils.

Think. Believe.
Move Mountains.

“We must believe in the inherent 
ability of all children to reach the same 
high expectations which we must set 
for all of them.

It is this trust in the natural potential in 
every child, backed by the purposeful 
action, that will produce the highest 
levels of student achievement.

And we will know that we truly believe 
when the results for students match 
our pronouncements.“

— Mutiu O. Fagbayi
Founder, President/CEO

”Our ongoing work with Performance 

Fact is changing how we do our work. 

It is forcing us to examine and change 

practices, and be more disciplined in 

reporting our progress toward our 

goals.”

— Dr. Susan Enfield, Superintendent, 

Highline Public Schools, 

Burien, Washington (2014)

Our Core Values




