
STEP 1 2 3 4 5 6-8 9-11 12-14 15+ A B C

Campus Monitor $24.1385 $24.6213 $25.1138 $25.6160 $26.1283 $26.9122 $27.7196 $28.5511 $29.1222 $29.7046 $30.2987 $30.9047

Para - Gen Ed $25.5869 $26.0986 $26.6206 $27.1530 $27.6960 $28.5269 $29.3828 $30.2642 $30.8695 $31.4868 $32.1166 $32.7589

Library Assistant $25.5869 $26.0986 $26.6206 $27.1530 $27.6960 $28.5269 $29.3828 $30.2642 $30.8695 $31.4868 $32.1166 $32.7589

Para - Special Ed $26.3203 $26.8467 $27.3835 $27.9313 $28.4899 $29.3446 $30.2249 $31.1316 $31.7542 $32.3893 $33.0372 $33.6978

Registrar $29.6452 $30.2381 $30.8429 $31.4597 $32.0888 $33.0516 $34.0432 $35.0643 $35.7658 $36.4810 $37.2105 $37.9548

Secretary $29.6453 $30.2381 $30.8429 $31.4597 $32.0888 $33.0515 $34.0432 $35.0643 $35.7657 $36.4810 $37.2105 $37.9549

Office Manager $32.3383 $32.9850 $33.6448 $34.3176 $35.0040 $36.0541 $37.1357 $38.2497 $39.0148 $39.7951 $40.5910 $41.4028

Health Support (Desig.) $35.1091 $35.8113 $36.5275 $37.2581 $38.0033 $39.1434 $40.3176 $41.5272 $42.3577 $43.2049 $44.0690 $44.9503

Specialist $35.1091 $35.8113 $36.5275 $37.2581 $38.0033 $39.1434 $40.3176 $41.5272 $42.3578 $43.2049 $44.0690 $44.9503

Math Support Coord. $35.8122 $36.5284 $37.2590 $38.0042 $38.7643 $39.9272 $41.1250 $42.3587 $43.2059 $44.0701 $44.9515 $45.8505

Addendum B

Just Cause:

“The concept of “just cause” requires that there be fundamental fairness in decisions related to the discipline and discharge of employees.

Arbitrators have generally accepted, but not limited to, the following tests:

1.                   Did the employer give the employee forewarning or foreknowledge of the possible or probable disciplinary consequences of the employee’s conduct?

2.                   Was the employer’s rule or managerial order reasonably related to the orderly, efficient and safe operation of the business?

3.                   Did the employer, before administering discipline to an employee, make an effort to discover whether the employee did in fact violate or disobey a rule or order of management?

4.                 Was the employer’s investigation conducted fairly and objectively?

5.                   At the investigation, did the “Judge” obtain substantial evidence or proof that the employee was guilty as charged?

6.                   Has the employer applied its rules, orders, and penalties evenhandedly and without discrimination to all employees?

7.                   Was the degree of discipline administered by the employer in a particular case reasonably related to

         (a) the seriousness of the employee’s proven offense and (b) the record of the employee in his or her service with the employer?
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